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Subject: Appointment of new Board members  

 

The Management Board of UNIMOT S.A. with its registered office in Zawadzkie ("the Issuer") 

announces that the Supervisory Board on 22 November 2023 adopted resolutions on the appointment 

of the following persons to the Issuer's Management Board with effect from 1 January 2024, for a joint 

five-year term of office: 

 

1. Aneta Szczesna-Kowalska to the position of Vice-President of the Management Board for HR, 

2. Michał Hojowski as Vice-President of the Management Board for Energy Transformation. 

 

Below, the Issuer presents information on the appointed members of the Management Board in terms 

of their education, qualifications and previously held positions, together with a description of their 

career history. 

 

Aneta Szczesna-Kowalska 

 

Aneta Szczesna-Kowalska has been with the Unimot Group since 2021. She has 25 years of professional 

experience in companies from various industries: energy, logistics, manufacturing, 

telecommunications and finance. 

She was with Orange Polska S.A. from 1998 to 2012, where she held the position of manager in charge 

of the HR Business Partners team from 2011, supporting managers and employees of the subordinate 

business area of the network and service platforms (3,700 employees, 30 senior managers, 315 line 

managers). In addition, she supported the managers of the Shared Services Centre and carried out the 

restructuring process of 3 payroll centres involving 150 employees, combined with the implementation 

of the SAP system. In implementing organisational changes, she cooperated with social partners and 

the Staff Council. As an Orange ambassador, she participated in the process of changing the company's 

organisational culture by preparing programmes and conducting workshops for employees. 

From 2012 to 2013, at Polskie Górnictwo Naftowe i Gazownictwo S.A., she was head of the training 

and development department, where she managed a team responsible for building employee 

development policies at the group level and was responsible for the operational management of 

projects defined in the HR strategy. 

From 2014 to 2015, at Poczta Polska S.A., she acted as strategic HR Business Partner for the IT division, 

which had 850 employees. She conducted 360-degree assessments for managers, developed and 

implemented competency profiles for all positions and participated in the development of a 5-year HR 

strategy. 

At CIECH S.A., from 2016 to 2019, where she held the position of deputy director of the HR office from 

2017, she managed a team of HR Business Partners responsible for implementing solutions in the area 

of employee acquisition, competence building, development, engagement management and employer 

branding for the companies in the group. She worked on the development of HR strategies for a group 

of several manufacturing companies with 3800 employees, including 470 managers.  

She was responsible for the design and delivery of the Manager's Academy development scheme, 

implemented a knowledge sharing scheme designed for production employees, a standard 

recruitment process and an employee referral scheme, as well as an on-boarding process. She set up 

a group of ambassadors whose aim was to actively participate in building internal communication and 

to cooperate with the companies' management boards.  



 

At PKO Bank Hipoteczny S.A. in 2019-2020, in the position of director of the management office, HR, 

purchasing and logistics, she coordinated the process of handling the bank's management and 

supervisory board meetings and was responsible for the company's human resources management 

policy. 

From 2020 to 2021, she provided individual management consulting. 

She has worked at Unimot Group since 2021. In her position as director of HR and administration, she 

is responsible for implementing the group's strategy and supporting the management board in building 

an effective and efficient human capital management policy and in shaping relations with the social 

partner. As of 1 January 2024, she will take on the role of Vice-President for HR.  

She is a certified coach, assessor and member of the Polish Human Resources Management 

Association. 

She is a graduate of the Higher School of Humanities, where she obtained a Master's degree in 

Marketing and Advertising at the Faculty of Political Science. She completed Postgraduate Studies in 

Psychological and Negotiation Competencies in a Company at the Warsaw School of Economics, 

Postgraduate Studies in Labour Law at the University of Warsaw and obtained the Master of Business 

Administration degree at the Leon Koźmiński Academy. 

 

Michał Hojowski  

 

Michał Hojowski has been with the Unimot Group since July 2023. He has 20 years of professional 

experience in the financial sector.  

From 2003 to 2018, he worked at Raiffeisen Bank Polska S.A., where he progressed through all levels 

of his career in the financial markets department. Initially, he held specialist positions as a currency 

dealer and derivatives specialist, and was responsible for servicing corporate clients in offering 

instruments to hedge currency and interest rate risks. Subsequently, as derivatives sales coordinator 

and director of sales management, he was in charge of building customer-focused business models, 

preparing and implementing sales strategies, introducing new products and regulations and building 

effective sales teams. 

In 2014, he was entrusted with the task of creating an online banking exchange office. Raiffeisen 

Solutions was established, where he served as chairman of the management board and later as a 

member of the supervisory board. He was responsible for preparing the product concept, market entry 

strategy and building the rkantor.com platform team. The company operated as a start-up, with its 

own sales, marketing, finance and IT teams, including a team of developers who created software for 

the website in an agile methodology. From 2017, he was director of the financial markets sales 

department, responsible for managing the area serving large corporates, SME clients, micro-

entrepreneurs and individual clients. He built and implemented the product development strategy, 

customer service model for financial markets solutions.  

From 2018 to 2019, he was Managing Director of the Financial Markets Division at Bank Pekao S.A., 

where he was responsible for the preparation and implementation of a strategy to support the 

dynamic growth of the retail and corporate segments, the implementation of regulatory projects, 

product initiatives and solutions to optimise processes through digitisation and automation.   

From 2020, he was Managing Director of the Financial Markets Division at BNP Paribas Bank Polska 

S.A., responsible for managing the areas of sales, trading, support, product development, managing a 

team of over 100 people.  Within the BNP Paribas Group, he coordinated cooperation in the 

construction and implementation of business development strategies for corporate, international 

clients, micro-entrepreneurs and financial institutions.   



Since July 2023, in his position as director of marketing and business development at the Unimot 

Group, he has been responsible for building and implementing the marketing strategy as well as 

supporting the development of current and exploring new business areas. As of 1 January 2024, he will 

take on the role of Vice-President for Energy Transformation. 

He is a graduate of the Cracow University of Economics, where he obtained a Master's degree at the 

Faculty of Finance, majoring in Finance and Banking. He also obtained an Executive Master of Business 

Administration from the Cracow University of Economics and Stockholm University. 

 

 

In accordance with the submitted declarations, the newly appointed members of the Management 

Board are not engaged in any activities competitive to the Issuer's business, do not participate in a 

competitive company as a partner in a civil law partnership, a partnership or a limited liability company, 

and do not participate in any other competitive legal person as a member of its body.  

 

The newly appointed members of the Management Board are not entered in the Register of Insolvent 

Debtors maintained pursuant to the Act on the National Court Register. 

 

 

 

Legal basis: 

Detailed legal basis: § 5(5) of the Regulation of the Minister of Finance of 29 March 2018 on current 

and periodic information provided by issuers of securities and conditions for recognising as equivalent 

information required by the laws of a non-member state (i.e. Journal of Laws 2018, item 757). 

 

 

Persons representing the Company:  

Filip Kuropatwa, Vice-President of the Management Board 

 


